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Our convictions

* We are a private-sector Company operating
in the public interest
THALIS ES SA's corporate purpose is
to finance, design, build and manage
facilities for use by communities and
individuals, public and private sector
infrastructure, production of energy
from waste or bio- mas or wind or sun
light or geo-thermal etc.. THALIS E.S.
S.A. is thus a major urban and regional
environmental  development  player.
THALISE.S. S.A. lives up to this purpose
by operating as a private-sector
Company performing work in the public
interest. We thus combine the short-
term goals of our companies’ business
activity and the long-term goals of our
projects and our concession-
construction model in our ongoing
operations.

Our objective is environmental
performance

We measure the performance of our
companies by more than their economic
and financial results. Our objective is to
create environmental value. As a
company involved in urban and rural
development, we have an obligation to
look at the ultimate purpose and societal
value of our projects as we meet the
expectations of users and the
community. We must develop the
environmental value of our projects in
order to address climate change. Our
performance is judged, inter alia, by the
way in which our projects blend in with
their local environment and contribute to
economic, social and societal

O1 TTemo1OnoeIc pag

e Eipaore pia Etaipeia Tou 181wTikoU Topéa
ToU AEITOUpYEi Tpog To dNUOOI0 CUPPEPOV
O etaipikég okomdég tng THALIS E.S. S.A.
givar n xpnuatodortnon, o oxedldopog, n
KATAOKEUN Kal n Olaxeipion eykataoTdoswyv
yla Xphon amoé KoivoThTeC Kal dTopd, £pya
uttodopnG dnuooiou Kal 1I0IWTIKOU ToWéd,
Tapaywyn evépyelagc amd amopAnta A
propala, n amoé Tnv aioAikA A TV NAIAKA R TR
vewOeppikh evépyela kAT.. H THALIS E.S.
S.A. gival €To1 évag onpaivwy Taiktng TG
AOTIKAG Kal TTEPIPEPEIAKNG TTEPIPAAAOVTIKAG
avdantuénc. H THALIS E.S. S.A. e€unnpeTei
TOV OKOTO auTd, AsiToupywvtag wg £vag
Etaipeia 181wTIKOU Topéa TOU  eKTeAEi
gpyaciec mpo¢ To dnuéoio ocupgépov. ETtol
ouvdudloupe TOUG PpaxumpoBeapoug
O0TOXOUC TNC ETIXEIPNHATIKAC dpaoTnpIoTNTAC
Twy ETAIPEIWY Hag Kai TOUG
HAKPOTIPOOEOHOUC OTOXOUC TWV £PYWV HAG HE
TO HOVTEAO TTAPAXWPNONG-KATATKEUNG OTIC £V
e€eAifel dpaoTnp1dTNTEC Hag.

Z10X0¢ Hag eivar n wepiParAovTiki
enidoon

MeTpdpe TiI¢ emidooEIC TWV ETAIPEIWY HAC
TEPIOTOTEPO amo Thv OIKOVOUIKA
amoTeAEOUATIKOTNTA TOUG. 2TOX0C HAG €ival
va dnuioupyhooupe TtepiparhovTikh aia. 2¢
eTaipeia Tou SpacTNPIOTIOIEITAI OTNV AOTIKA
Kai aypoTIki avamrTuén, gigaoTe
UTToXpEWPEVOI va e€eTATOUUE TOV ATIWTEPO
0TOXO0 Kdal Thv KolvwvikA afia Twyv épywv pacg,
OTIWC €PXOUAOTE OE ETTAPN HE TIC TTPOOJOKIEC
Twv xpnotwv kai Tng Koivwviag. TTpémer va
avantOfoupe TRV TepiParAovTikh alia Twv
EpywWV Hagc yid TnV AvTIHETWTION TNng
KAIHaTikng aAAayng. H emidoon pag kpiverai,
peTal AAAWYV, e TOV TPOTIO HE TOV OTT0IO HAC
€pya evTAooovTdl aTO TOTIIKO TrepIPdAAov Kal
OUUPAAAOUV OTNV OIKOVOUIKA, KOIVWVIKA Kdl
KOIVOTIKA avdmTuén.
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development.

THALIS ES SA complies with the
requirements of the legislation and
environmental permit (projects), and is
committed to protecting the natural
environment, including pollution
prevention, by preventing any harmful
change and degradation that could be
caused by our company's operations. The
company adheres to a Certified
Environmental Management System in
accordance with ISO 14001:2015
Standard and applies the commitments
referred to in its Environmental
Management Policy.

Its goal is the rational management of
natural resources, the minimization and
rational management of its generated
waste, and the parallel increase in
recyclable materials, compared to those
disposed of.

ALUMAN SA is committed to reducing
the impact of the company on climate
change.

e We believe in humanist values

AT THALIS ES SA, sustainable economic
success is indissolubly linked to our
ambitious human project. Our humanist
values are rooted in our culture as
builders.  Trust, respect, mutual
assistance, putting people before
systems and simultaneously encouraging
individual initiative and teamwork - the
bedrock principle of the worksite - lie at
the heart of our identity as a Company of
contracting companies. These values
guide our action and our conduct and
underpin our management and our
organizational structures. They are
spelled out, for all our employees, in our
sustainable development policy and in the
commitments formally set out in our

H THALIS ES SA ouppopgwveTal He TIC
amaiThAoelc  Tng vopoBeciac  kai  TNG
mepiPalhovTikic adeiodothong (épya) Kai
decopeVeTdl yid ThV TPOOTACIA TOU QUOIKOU
mepiPAAAOVTOG, oupTTEpIAaUPavopévng  Kai
™G TpoAnyng Thg pumavong, He  ThV
amoTpoTh OTTOIdCONTIOTE PAATITIKAC
peTaPoAng kai utoPpaduiong ou Ba popolaoe
va TpokAnBei amd TIC AeiToupyieg TNG
ETaIpEiag Hag. H eTaipeia Thpei
TTiotommoinuévo  olotnua TTepiPaAAovTIKAG
Aiaxeipiong, oUppwva pe to Tlpétumo ISO
14001:2015 ka1 epapuoler Tic deopeloelg
Tou avagépovtal atnv TToOMITIKA ThG via Tnv
TTepiparrovTiki Alaxeipion.

2T70x0¢ TNnC cival n opBoAoyikn diaxeipion
TWV QUOIKWY TIOpwv, N €AaxioTomoinon Kdi
opBoAoyik dlaxeipion Twv TAPAYOHEVWY
amoPAATWY ThG Kal h TapdAAnAn at€non Twy
TPOG avakUKAwan UAIKWY, €vavTi auTwy Trou
di1aTtiBevTal pog améOean.

H THALIS ES SA 3copcUeTal yia Thv peiwon
TNG emidpaong TNG €TAIPEIAC OTNV KAIPATIKA
aAAayn.

e TTioTeboupe oe avOpwmioTIKEC afieg

2tnh THALIS E.S. S.A. n Pilaipn oIkovouikA
ETMITUXiIA oUVdEETAl dppnKTA HE To @IAGdoE0
avBpwmioTiké épyo pag. O avBpwmIOTIKEG
pag afiec éxouv TIC pilec TOUGC OTNV
KATAOKEUAOTIKA pag «KOUATOUpPAa».
Eumoroolvn, oePpaoudg, apoipaia ouvdpoph,
aflohoynon  Twv  avBpwmwyv  UTepdvw
ouoThudTwy Kal Tautoxpova evBdppuvon ThG
1ISIWTIKAG TpwToPouAiag Kal ThC OHadIKAG
gpyaoiac - n OspueAilbdn apxh Tou gpyoTaiou
- PpiokovTal oTo £mikevTpo Th¢ UTapéng pag
w¢ Eraipeia. Autéc o1 aiec odnyoluv TIC
0pdociC Kal  Th OUUTTEPIQOPd  HAC  Kal
umoothpiCouv  Tnv  diaxeipion  Kai - TIC
opyavwTikéG pag dopég. Eivar dnpooicupéveg
mpo¢ O6Aouc Toug epyaldpevouc pag, oTnv
TOAITIKA Ha¢ yia Prwoipn avdamtuén, kai aTic
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Company Manifesto.

*Our management model ensures our
cohesion

Overarching our diverse business lines,
areas of operation and employees,
THALIS ES SA's management method
guarantees the Company's cohesion and
drives its development. The model is
based on decentralized organization,
operating unit autonomy and
empowerment of managers. The trust
placed in the latter is an integral part of
our bedrock principles of fairness and
transparency. This model encourages
each employee to perform o the best of
his or her ability within the framework of
clear-cut rules. The value placed in
individual initiative goes hand in hand
with networking of feams and expertise,
fostering cross-division operations and
project-focused operations.

*Real success is the success you share

By seeking environmental performance
and pursuing long-term economic and
social goals, THALIS E.S. S.A. aspires to
share its successes with its employees,
its clients, its shareholders and the
community at large.

eCorporate Governance

The corporate governance of the
Company is based on the following
principles:

v Integrity
v Sustainability

deopeloelg yag mou kaBopilovTal emionua oth
Aiaknpugn tne Etaipeiac pac.

e To povréAo diaxeipionc pac e€aopalilel
ThV OUVOXN Hac

Iepapxwvrag O1AQOPETIKEG ETIXEIPNHATIKEC
dpaoTnPIOTNTEG, TEPIOXEC  dpdong  Kal
epyalopevoug, ol TOMITIKEG dlaxeipiong Tng
THALIS E.S. S.A. syyuwvTal Th guvoxh ThG
Etaipeiac ka1 kateuBUvouv Thv avdmTuén Tou.
To HovTéAO pac pagileTai oThv
ATOKEVTPWHEVN opydvwan, OTRV auTovopn
AgiToupyia Twv Hovddwy Kai aThv disupupévn
e€ouaia AMYNC amopdocwv Twv 31axEIpIOTWV.
H eumoToolvn oToug TeAeutaioug — eival
avaméomasTo HEPOC TWV 0TABepWyv  Hag
apxwv dikaloolvng Kai diagdvelag. AuTo To
TPOTUTTIO £vBappUvel kAOe amaoxoAoUpevo va
amodidel To HEYIOTO TWV IKAVOTATWY Tou Héad
oc éva mAdiolo caguwv kavovwy. H aia mou
amodideTal  oTnV  ATOHIKR  TpwToPouAia
mnyaiver Xépi-xépl pe TN AIKTUWONR TWwv
opyadwv Kar Twv eidIkWyY, Thv Tpowbdnon
d1a0TAUPOULEVWY KAl €0TIAOUEVEC dPATEWV.

e TTpaypartiki emiTuxia €ival n emituxia mou
Hoipaleoai

AvalntwvTtag mepIPaAAovTIKEG emMIOOEIC Kal
eMOIWKOVTAC HaKkpoTpOOeaHOUC
OIKOVOUIKOUC Kdal KOIVWVIKOUC OTOXOUG, N
THALIS E.S. S.A. ¢ihodoei va poipaoTei TIC
ETMITUXIEC TNC HE TOUC UTTAAARAOUC TNhG, TOUG
TeAATEC TNG, TOUG HETOXOUC TNG KAl Thv
KoIvwvid aTo oUVOAO.

e Etaipiki Aiakupévnon

H etaipiki diakupépvnon tng Etaipeiac
paciCeTal oTI¢ TApaAKATW aApxEG:

v akepaioTnta

v piwoipgétnra
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v Trust
v Profitability

v Growth
In this context, THALIS E.S. S.A. has
adopted the following principles and
practices:
* Organizational chart and Detailed
Assignment Determination of the Board
of Directors and Committees
* Establishment of a Code of Ethics.

* Establishment of Communication and
Reporting Channels

v epmioToouvn
v Kkepdowopia
v avantuén

2 auté To TAdiolo, n THALIS E.S. S.A. éxel
vioBeThOoEl  TIC  akOAouBec  apxEC  Kai
TPAKTIKEG:
- Opyavoypappa kar AvaAuTikog KaBopiopog
KaBnkévtwy AloikntikoU ZuppouAiou Kai
AiakpiTwy Emitpomiv
- O¢omion Kwdika Acovrohoyiac
+ ©¢omion AlaUAwv Emikoivwviag Kai
KarayyeAiwv

Our commitments

*Meeting our responsibilities as an employer

THALIS E.S. S.A. strives to create long-
term jobs wherever possible. Our goal is
to foster the career development of our
employees by offering each employee a
personalized training pAan and prospects
for promotion that make the most of the
his or her skills, creativity and
entrepreneurship. Forward-looking jobs
and skills management underpins this
responsible  approach, anticipating
changes in jobs and identifying short-
and medium- ferm human resource
requirements.

O1 deopcloeig pag

e AvaAappavoupe TI¢ €uBUVEC Hag wg
£pYodoTng

H THALIS E.S. S.A. mpoomaBei va
dndioupyei pakpoxpoviec Oféoeic epyaoiag,
O0ToTE auTO gival duvaro. 2TOX0C Wag givail va
mpowOBoUpe Thv avdmtuén TnG Kapiépac Twv
epyalopévwy Hag TpoapépovTag oTov kabéva
éva TIPOOdpHOOHEVO TIPOYPAUKA EKTTAidEUTNC
Kdl TTPooTTIKEG avéAiEng Trou aiomololUv aTo
émakpo TI¢ 8e€16TNTEC, TNV dnpIoUPYIKOTNTA
Kal TNV  €mIXElpnUarikotnta Toug. H
TepaiTépw avalnTnon Bégcwy epyaaciac Kai h
diaxeipion de€ioTATWY UTooTnpilel auTh Thv

utteVBuvn TPoCéyyion, TpoPpAETovTag
aMayég oe Béoeig epyaciag, avayvwpilovrag
PpaxumpoOeopeg Kai HakpoTp6Oeapeg

anaiThoeig avBpwivou duvapikou.
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eEnsuring the safety of every employee,
partners, local community and public.

The Company's first duty is to ensure
the occupational health and safety of its
employees.

THALIS ES SA's objective is to achieve
zero accidents at our worksites and
corporate sites and during work- related
travel. This objective applies to THALIS
E.S. S.A.  employees, temporary
employees, subcontractor employees and
the public alike. The company undertake
a very wide range of appropriate
prevention actions to achieve this
objective. Safety training is provided to
all company employees and helps ensure
that every employee becomes actively
involved in preventing accidents in his or
her day-to-day behaviour. Management
at all levels is closely involved in
overseeing, implementing and monitoring
safety policies. Safety results are one of
the criteria used to assess manager
performance.

THALIS E.S. S.A. complies with legal
and other requirements, the principles of
the Certified Health and Safety
Management System according to ISO
45001:2018, and the commitments
outlined in the Policy for Health and
Safety at Work.

All of its employees are responsible and
committed to contributing to a safe
working environment, promoting healthy
work behaviors, and operating in an
environmentally responsible manner.

The company is committed to providing a
safe and healthy work environment and
takes effective measures to prevent
potential incidents of health and safety,
as well as work-related injuries or

E€aoypaAiCoupe Tnv acyaAcsia kabe
epyalopevou, ouvepyatn, TomiKAG
Kolvwviag Kai KoivoU

To mpwTapxIkd kabnkov The ETaipeiag civai
va efaopalioel Thv €pyaciakn uyeia Kai
aogdAcia Twy epyalopévwy Tou.

Ztoxo¢ tng THALIS E.S. S.A. civar va
EMITUXEI UNdEVIKA ATUXAPATA oTa gpyoTdéia
(Bika Tou kai K/Z) kai oTa emayyeAparikd
Talidia. AUTOC 0 OTOXOC da@opd OTOUG
epyalopevouc tng THALIS E.S. S.A., oToug
EKTAKTOUC £pyalOUEVOUC, TO TTPOCWTIIKO TWV
uttepyoAdPwy Kai To koivo e€ioou. H eTaipeia
Hia peydAn ykdpa KaTtdAAnAwv pETpwyY TPOC
auth  Thv  KkatelBuvon.  Ekmaidevoeig
aopahsiac ekTeAoUvTal o€ OGAou¢ Toug
epyalopevouc Kkair ponBouv va efaocpaAioTei
OTI KAOe £vagc OUUPETEXElI Evepyd aThV
TPOANYN atuxnudTtwy Katd Thv Kabnuepivi
Tou¢ OpaothnpidThta. H dloiknon oe kdBe
emimedo  emPAETIEl,  evowpdTWvEl  Kal
TapakoAouBei TNV TOAITIKA  dogaAsiac.
Emdoaoeic oTnv aopdAeia amoTeAoUv KpITAPIO
oTI¢ iaxelploTikEC afloAoyAoeig.

H THALIS E.S. S.A. Tnpe&i TIC VOUIKEG Kal
dAAe¢  amaiThoelg, TIC  dpXEC  Tou
Tliotomoingévou  ZuoTAMATOC  yid  Thv
Aiaxeipion Yyeiac kar AopdAgiag, oUppwva
pye To ISO 45001:2018 kai Tic deapeloeig
Tou avagépovtal othv TToMITIKA yia Thv Yyeia
kai AogdAcia otnv Epyaoia

‘OAoi o1 avBpwmoi Tng eivar umeVBuvol Kai
decopevovTdl yid Tn OUUPOAn Toug ae éva
aopahéc epyaciakd TepipdAlov, vyia Thv
TPoWwONOoN UYIWV £pYACIAKWY CUUTIEPIPOPWIV
Kdl yid Th AsiToupyia pe évav mepipalAovTikd
uTteUBUVO TPOTIO.

H eTtaipeia deopecleTar va Tmapéxel éva
aopahéc Kkal uyiéc mepiPdAAov epyaciag Kai
Aappdver amoteAeopatikd HETPA  yid  ThV
TPOANYN TOAVWV TEPIOTATIKWY UYEiag Kal
aopdAgiag Kai eTAyyeARATIKWY TPAUUATIOHWY
A aoBevellbv  TOU  TPOKUTITOUV  aTIO,
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ilinesses that arise from, are related to,
or occur during work.

The company strives to minimize or
eliminate, to the extent reasonably
practicable, the causes of all hazards in
the work environment, based on the
legislation concerning Health and Safety
at Work

The company evaluates all the risks
related to Health and Safety at Work
and develops inspections and action
plans, to ensure that all reasonable
measures are taken to eliminate or
reduce risks.

*Ensuring equal opportunities for all.

THALIS E.S. S.A. upholds the
principle of prohibiting discrimination
on any grounds in hiring and labour
relations. Human resource
administration and, more broadly,
employee relations are based on the
principles of mutual trust and respect
to ensure that everyone is treated
with dignity.

Above and beyond their role in
fostering upward mobility, the Company
apply a proactive equal opportunities
management  policy  focused in
particular on gender equality and
employment of the disabled, people of

oxeTiCovral n oupPaivouv katd Tn didpkeia
TG gpydaaciag

TTpoomaBei va eAaxioTtomoincer R va
e€ahciyel, aTo HETPO TTOU cival AoYIKd £QIKTO,
Ta diTia 6Awv Twv KIVOUVWY oTo TrepiPpdAiov
epyaciag, ye pdon Tn vopoOeoia Tou agopd
otnv Yyeia kai AogdAsia othv Epyaoia.

H etaipeia aioAoyei 6Aouc Toug KivdUvoug
mou oxeTiovrar ge Tnv Yyeia kar AogpdAsia
othv Epyacia kai ekmovei eAéyxoug Kai
oxédia dpdong, worte va diacgaAileTar OTI
Aappdavovrar 6Aa Ta eUAoya pETPA yid ThV
e€aheiyn A TN Heiwon Twv KIVOUVWY.

eAiaopaAilovTac ioec cukaipieg yia 6Aoug.

H THALIS E.S. S.A. umootnpilel Thv
apxXn TNG ATTOTPOTING TWV JIAKPioEWY KABe
€idoUC OTIC TIPOTANYEIC KAl TIC EPYACIAKES
oxéoeic. H diaxeipion  avBpwmivou
duvapikoU Kai eupUTepd Ol EPYATIAKEC
oxéoei¢ paciovrar oTIC aApxéC TNG
agoipaiag eumigTooUvnG Kai agepacpou yia
va efaopahioTei 6T o KdABe évag
petaxelpiletar ye alompémeia.

Ymepdvw Kai Tépa amoéd Tov pdAo Toug oThv
Tpowdnon KIVNTIKOTNTAGC Nh  €Talpeia
epappolel evepynTikR  diaxeipion iowv
EUKaIpIwV pe €ppacn €10IkOTEpa OTNV

immigrant background and seniors.

We prohibit any kind of discrimination
during recruitment, employment, and
remuneration.

We comply with the requirements of
international human rights regulations
as reflected in the conventions of the
International Labor Organization, the
United Nations Convention on the
Rights of the Child, and the Universal
Declaration of Human Rights.

QUAETIKA  106TNTA KAl  Xphoigotoinon
aTopWwyV HE aAvVAYKEC, HETAVAOTWY KAl
NAIKIWHEVWY.

AmayopeUoupe kKaBe eidoug didkpion Kard
Thv TIpoaAnYn, epyaocia, HioBodoaia.

TnpoUvtar ol amaiThoelg Twv O1EBvwy
Kavoviopwy avlpwmivwy  SIkaiwpdTwy
OTIW¢ amoTUTIWVOVTAl OTIC GUHPpAoeI¢ TRG
NieBvouc  Opydvwone Epyaciag, Tn
2ZuvOnkn Twv Hvwpévwy EBVWYV oxeTikd
He Ta Jdikawwpara Tou Taidiol ,Thv
Oikoupevikh Aiakhpuén Twv AvBpwivwy
Akaiwpdtwy  kai TiIc  KateuBuvThpieg
apx€C  vyia TIC EMIXEIPATEIC Kal Td
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The clear and understandable signature
of employment contracts is applied to
all employees, and the wuse of
undeclared and uninsured labor s
excluded.

THALIS ES SA respects the right of
its personnel fo live with a decent wage
and fully complies with the legislation
on wages, working hours, and overtime
employment. It competes fairly in
compensating its employees without any
form of discriminatory treatment.
Overtime work is of a voluntary nature.
The company prohibits the use of
forced or compulsory labor.

It also explicitly prohibits the
involvement or support of any act of
human trafficking, fully complying with
the laws against human trafficking and
modern slavery, and does not work with
companies that knowingly support these
practices. In the event of such
incidents being detected by its Supply
Chain, it guides companies to comply
with the above laws.

It defends workplace equality and equal
opportunities regardless of gender,
family status, the presence or absence
of dependents, religious beliefs or
political position, nationality, age, any
special needs, health issues, or
peculiarities. Our company supports the
Empowerment of Women.

It ensures equal treatment of all
personnel, without exception, with
dignity and respect.

There is zero tolerance for physical
punishment, mental or physical abuse of
staff, and no harsh or inhumane
treatment, including possible
harassment against women employees in
our company, is acceptable or
tolerated.

The company explicitly prohibits child
labor and the hiring of individuals below

avbpwmiva dikaiwpata Twv Hvwpévwy
EBvwv .

Epapudletal n umoypagh ekdOapwv Kai
KartavonTwyv cupuPpdocwy epyaciag pe 6Aoug
Tou¢ epyallOUevoug, Kal damokAeieTar n
gepappoyn adnAwrng kair avacywdAioTng
epyaciag.

H THALIS E.S. S.A. gépetai To dikaiwpa
Tou TtpoowikoU va {ei pe €vav allompemn
Q1000 Kal CUPHOPYWVETAI TTARPWC HE ThV
Keipevn vopoBeaia mepi pioBwv, wpwv
gpyaciac kalr uUTepwplakh amacxoAnon.
Apeipel avraywvioTikd Toug umaAAnAoug
TNG, XWwpi¢ Kapia popeR dIAKPITIKAG
peTaxeipiong. H umepwpiakn epyacia givai
€0eAoOVTIKAC pUONC.

H ecTaipeia amayopeler TR XpHon
KATAvVAyKAoTIKAG n UTTOXPEWTIKAG
gpyaaiag.

Ouoiwg amayopelel pnTd TNV €UTAOKA W
Tnv umooThApIEn omoiadAToTe  Tpdéng
owparepmopiag avlpwmwy
OUUHOop@oUpEVN TIARPWC HE TOUC VOHOUG
KATd TG €QTIOpiAC avOpwTwy Kai Tng
ouyxpovnc douAciacg kai dev ouvepydleTal
HE ETAIpEiEC TOU €V YyVWOEl  TOUG
UTooTNPICoUV TIC TIPAKTIKEC AUTEC. Z¢€
TepITTTWON diamioTwong TETOIWV
TEPIOTATIKWY amd Tnv E@odiaoTikKAG The
AAucida, kaBodnyei TIC  eTaipeieg
TIPOKEIPNEVOU VA OUHHOPPWOOUV KAl auTég
HE TOUC TTapaTdvw VOHoUG.

TTpoaomilel Thv gpyaciakn 106TNTA KAl TIG
ioec eukaipiec avefdpTnTta amod 1o @UAO,
TNV 0IKOYEVEIAKA KaTdaTtaon, Tnv Umapén R
ox!1 e€apTwpevwyY HeAWV, Ta BpnoKeuTIKA
moTelw A Thv TOMTIKRA ©éon, Thv
€OvIKOTNTA, TNV hAIKia, TuxXov &I8IkéC
avaykeg, Béuara uyeiag n 181aITEPOTNTEC.
H eTtaipeia pag umootnpiler  Tnv
Evduvdpwon Twv MNuvaikwv

AiaopaAiler Thy ion petaxeipion dAou Tou
TPOCWTIKOU, aveaipéTwg, He
allompémela kal oepaopod. Kapia avoxn otn
OwWWATIKR  Tigwpia, TR dlavonTikn R
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the legal age of employment. It is the
company's policy not to work with
suppliers who use child labor in any of
their own or subcontractors' facilities.
THALIS E.S. S.A. upholds the right to
unionize, collective action, and
collective bargaining for all its
employees and negotiates in good faith.
The company upholds  impartial
evaluation and management of its
personnel and avoids using disciplinary
practices when the principles of the

company regarding quality,
environment, health and safety,
transparency, and corporate

responsibility are not violated

They request regular audits of their
practice to better guide their
improvement efforts. THALIS ES SA's
top managers vouch for the
implementation of this policy and
ensure that these principles are applied
by the entire management chain.

The Excellent Customer Service, our
Business Continuity, and our Economic
Development

The Human Resources of THALIS E.S.
S.A. faithfully adheres to the
documented Quality Policy and the
documented and Certified Quality

OWHATIKA KAKOTI0iNGN TOU TPOOWTIIKOU,
Kagia okAnpA n amdvOpwmn peTaxeipion
ouuttepiAaupavopévng Kal mOavAg
TapevoxAnong Evavriwyv YUVAIKWV
epyalopévwy aThv eTaipeia pag, dev eivai
Kai dev yiveTal amodeKTH.

H Etaipeia amayopelel pntd Thv Taidiki
gpyacia kair Thv mpooAnyn ATOHWY KATW
NG VvOpIUNG nAikiag amaoxéAnong. Eivai
TOAMITIKA TG eTaAipiag eivar va pnv
ouvepydleTal He TPOUNOEUTEG TTOU KAVouv
xphon Tng TmaidikAG  epyaciac o€
0TIoIadATTOTE £yKATAATAON O1KA TOUC N TWV
uTtEpYOAdPWYV TOUG.

H THALIS E.S. S.A. mpoacmilel ToO
dikaiwpa Tou  ouvdikaAileaBe, TNnG
OUAAOYIKAC  Opdong  Kai  OoUAAOYIKWYV
dlampaylarevoswy  yia  0Aoug¢  Toug
epyalopévouc TnG Kai diampaypaTeleTail pe
KaAn TioTn.

TpoaomiCer Tnv apepdAnmtn aioAdynon
kai dlaxeipion Tou TMPOOWTIKOU TG Kal
amopelyel  Tn  XphAon  TeIBapxIKWv
TPAKTIKWY, o0Tav Oecv Tapapidlovral ol
apx€C TNG eTalpeidg, avagopikd e Thv
To10TNTA, To TepIPAAAov, Thv uyeia Kai
acgdAcia, Tnv diapdveld Kail ThV €TAIPIKA
uTeuBuvoTnTa

ATtAITOUV oUXVd €AEyXOUC TWV TIPAKTIKWY

auTwv yia va kaBodnynoouv
amoTEAEOUATIKOTEPA TPOOTAOEIEC
pPeAtiwong. H avwrepn dioiknon TG

THALIS E.S. S.A. cegyyudrar Thv
EVOWPATWON auTWV TWV TOAITIKWY Kal
diapepaiibvouv 0TI auTéc o1 dpXEC
epappolovTai o€ o0AOKANpN Tnv
d1ax eIpIoTIKA aAuaida.

H Apwtn Mowtnta Efumnpétnong tou
MeAatn, n Emxepnowakn pac Zuvéxela
Kat  Owovouwn pag Avamtuén

To AvBpuwmivo Auvauiké thg THALIS
E.S. S.A. Tnpei mMOTA TV TEKUnpIwpévn
TToAiTikA TTo10TNTAG KAl TO TEKUNPIWHEVO
kai TTioTomoingévo ZUotnhua TToidTnTag
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Management System of the company in
accordance with the ISO 9001:2015
Standard.

The company's main concerns are:

* the procurement of reliable Services of
consistent quality with timely delivery,
that is, satisfying the needs and
expectations of its customers.

* the improving the level of quality of
Every Service

responding to emergency incidents
that may affect the company's operation
by creating contingency plans and
conducting periodic response exercises
to ensure our business continuity.

- assessing and evaluating business risks,
aiming for their proper and timely
management and limiting financial losses.
* achieving positive economic results and
maintaining  the  trust of  the
shareholders
. * immediate availability of services.

eSupporting the Local Community
THALIS E.S. S.A.  recognizes the
importance of participation in the local
community.

It is committed fo using locally produced
materials and goods to the extent
possible, without violating the principles
of corporate social responsibility.

It also uses local companies for the
provision of services whenever possible.

The company participates in social
actions aimed at the development of the
local community and is welcome to consult
with local stakeholders.

It provides employment and economic

NG eTaipeiac oUppwva pe To TTpdTuTo
IS0 9001:2015 .

Baoiké MéAnua Tng eTaipeiag eivar:

* n mMpodnBela ThG ayopd¢ He a&iomIoOTEG
UTthpeaoie¢ aTaBepAc ToI6TNTAC He £yKalph
mapddoan, OnAadn n ikavomoinon TWV
AvVAYKWV Kdi TPogloKIWY Twv TeAATWY
™nG.

*n peAtiwon Tou emimedou ToIOTNTAC O€
KdO¢ umnpeaia pag

* N AvTamoKpIon 0€ EKTAKTA TTEPIOTATIKA Td
omoia Pmopei va  emhpedoouv  Thv
AeiToupyia Tng eTaipeiag péow dnpioupyiag
oxediwy avTIHETWTTIONG EKTAKTWY
KATaoTdoswv Kai die§aywyng meplodikwy
AOKNOEWYV AVTIHETWTIONG Kal h d1ao@dAion
TNC EMIXEIPNOIAKAG HAG OUVEXEIAG

n amotiynon kair afioAdynon Twv
ETMIXEIPNHATIKWY KIvoUvwy,
TpooPAéTovTagc oTnv opOn Kkai éykaipn
dlaxeipiol  TOUGC Kal  Tov TEPIOPIOHO
OIKOVOUIKWY aTTWAEIWY.

n emiteuén OETIKWY  OIKOVOUIKWY
amoteAeopudTwy  kai n  S8idThpnon TNg
EHTTIOTOOUVNG TWV HETOXWYV
* n dueon d1aBeaIpdTNTA AEITOUPYIWY Kal
UTTNPECIWVY.

eH Ymoothpi€n tnc Tomknc Koivwviag
H THALIS E.S. S.A. avayvwpilel Th
ondacia TnNG OUMHETOXAGC OThV TOTIKA
koivwvia. AcopeleTal yia Thv Xphonh - oTo
HETPO TOU €QIKTOU KAl Xwpi¢ vd
KATAOTPATNYOUVTdl 01 dpXEC ETAIPIKAG
KOIVWVIKAG €uB0VNC - TTpWTWY UAWV Kai
ayabwv TOTIKAC KATAOKEUNG/TTapaywyng
Kdl yid Thv XpAoh TOTIKWY ETAIPEIWY YId
Tapox UThpeoiWyv, OTOTE auTtd eival
ouvaro.

ZUHHETEXEl 0t KOIVWVIKEC Opdoeic He
okomd Thv avamtuén TNC TOMIKAC
Kolvwviag Kai gival eumpdodekTn oOThV
OlapoUAguon pe Ta Tomikd evliapepoueva
Hépn
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opportunities to the local community and
supports  local  employment  and
volunteering in local and national
philanthropic institutions/organizations.

eSharing the fruits of growth

THALIS E.S. S.A. encourages individual
remuneration by placing emphasis on the
individual responsibilities and
performance of each employee.

H eTaipeia mapéxer amaoxoAnon Kai
OIKOVOUIKEC  €UKAIpiEC  OThV  TOTIIKA
Kolvwvid.

Ymootnpiler Tnv amacxéAnon amoé Thv
TOTIKA KOIVOTNTA Kal Tov £0cAovVTIONO OF
TOMKA  Kal  €Ovikd  @IAavOpwTIKA
18pUpara/opyaviioeig

e Molpacid Twv Kapmwv TNC emiTUXiAC

H THALIS E.S. S.A. vioBeTei Tnv atopikn
emippdpeuon divovrac éueacn oThv adTopIKA
gubuvn kai amédoon kAOe epyalopevou.

Environment

eImplementing an eco-efficiency policy

THALIS E.S. S.A. is fully aware of the
changes that the struggle against
climate change will involve for our
companies. The Company has initiated re-
engineering of our offerings and
processes with a view to systematically
including solutions with environmental
value added. THALIS E.S. S.A. has given
priority to the development of eco-
design, taking on board life cycle analysis
and empowering the various value chain
players, from design to works execution
and operation. We are trying to develop
eco-comparison tools that optimize the
energy performance of the plants and
systems we build and limit their
environmental footprint.

TTepipaAriov

eEpappoyn mOAITIKWY 01KOAOYIKA
amodoTIKWY

H THALIS E.S. S.A. éxel mAnpn emiyvwon

Twyv aAAaywyv TTou guveTtdyeTdl 0 aywvag Katd
TNG KAIHATIKAC daAAAQyAC OTIC €TIXEIPATEIC
pac. H Etaipeia éxel evowpatwoel TOAITIKA
emavaoxediaopgol  TWV  TPOCPOPWY  Kdl
O0pdocwyv pag¢ pe okomo va mepiAapuPpdvovral
OUOTNHATIKA  AUocic  He  TepIPAAAOVTIKA
mpooTiBépuevn afia. H THALIS E.S. S.A.
¢dwoe mpoTePAIOTNTA OThV avdmtuén Tou
oIkoAoyikoU axediaopol, UIoBeTWVTAC ThV
avdAuon KUKAou CWAC Kal 10XUPOTIOIWVTAG
TolkiAoug aAuoidwThAC aiac eumAekdpevoug,
amd To oxXedldoud HEXP! TV KATAOKEUH Kal
AsiToupyia. TTpoomaBoupe va avamTUfoupe
gpyaAcia oikoAoyikwv afloAoyhoswv Tou va
peATioToTOIOUV TNV evepyelakh amodoon Twv
EYKATAOTACEWY KAl OUOTHHATWY  Tou
UAomtoloUpe  kai  va  meplopiouv  TO
TEPIPAAAOVTIKO TOUG amoTUTIWHA.
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*Reducing the impact of our activities

In both construction and operation
activities, THALIS E.S. S.A. strives to
meet the highest environmental
standards with respect to conservation
of natural resources, energy
consumption, waste management and
biodiversity protection. The deployment
of environmental management systems to
supplement quality management systems
promotes continuous development in this
area.

At the same time, THALIS E.S. S.A. is
committed to measuring our
environmental impact. Our environmental
monitoring system covers virtually the
entire range of our operations. THALIS
E.S. S.A. has included our partners,
suppliers and clients in our improvement
programme.

eMceiwon TWV eTIMTWOEWY TWV
dpacTnPIoTATWY Hag

21i¢ KartaokeuaoTikEG Kal AEITOUPYIKEC TNG
Apaotnpiétntee n THALIS E.S. S.A.
@1Aodoei va Ikavomolnoel Ta auaTnpdTEpa
mepiPalAovTikd TPOTUTTA He oePpaocud aThv

dlatApnon  TWV  QUOIKWY  ToOpwv, OThv
EVEPYEIAKA Karavalwan, dlaxeipion
amoppIHHATWY Kai TpooTacia TnG
BloToIKIAGTNTAG. H gvowpdarwon

TepIPAAAovTIKOU ouaTApaTog dlaxeipiong wg
ouuTARpwua Tou ouoThAPaTtog dlaxeipiong
ToI10ThTAC TTPpowOei Thv ouvexh avdmTuén oc
auTov Tov Topéa.

Tnv idia oniyun, n THALIS E.S. S.A.
deopeveTai yia Th péTpnon TWwv
TePIPAAMOVTIKWY  pag  emmTwoewyv. To
oloThua Hag TEPIPAANOVTIKAC
TapakoAoUOnong KaAUTTel axedov O6Ao TO
pdopa Twy dpaotnploTATwy pac. H THALIS
E.S. S.A. ouumepiéAaPe TOUC OUVEPYATEC,
TPOUNOEUTEC Kal TEAATEC HAC.

Innovation

*Developing participatory innovation

THALIS E.S. S.A. innovation culture
coincides with its entrepreneurial
culture. In line with our management
model, the Company develops our
innovation potential by encouraging
concrete initiatives by companies and
teams in the field. The participatory
approach  encompasses  not  only
technology but also the full range of
innovations that drive the Company's
improvement  programme  (methods,
management, services, safety,
sustainable development, etc.).

Kaivotopia

e AvanTuén OUUHETOXIKA KalvoToyiag

H kouATtoUpa Tn¢ kaivotopiac tng THALIS
E.S. S.A. OUUTIITITEI HE TV ETIXEIPNUATIKA TNE
KoUATOUpd. ZUPewva Pe To S1aXEIPIOTIKO HAC
povTéAo, n Etaipeia avamtiooel To KaivoTopo
OUVAHIKO Ha¢ evOappUVOVTAG OUYKEKPIUEVEG
TPWTOPOVAIEC avd eTalpeieC Kal opddeg oTo
medio. H OUHHETOXIKA Tpooéyyion
mepitAauPpaver 6x1 povo Thv TexvoAoyia, aAAd
Kdl To TAAPEC @AOHA TWV KAIVOTOHIWY TIOU
odnyolv To TpoOypaupa pPeAtiwong Tng
Etaipeiag (uéBodoi, diaxeipion, umnpeaieg,
acgdAcia, Pioiun avdmtuén, KAT.).
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*Supporting research in eco-design and the
sustainable city

THALIS E.S. S.A. works with Training
centers to foster the inclusion of eco-
design concepts in the training of new
generations of engineers and the
development of decision-making tools
for businesses.

eYmooTRpIEN TNC £peuvac oe OIKOAOYIKO
ox€edIaopd Kai Tnv PiwoiPn woAn

H THALIS E.S. S.A. ouvepydZeTai pe KéEvTpa
KaTdpTiong €vBappUvovTac Th CUUTTEPiANYN
TWV EVVOIWV TOU OIKoAOYIKOU oxediaopou
oTNV €EKTTAidcuan TWy VEWV HNXAVIKWY Kadl Th
avamtuén epyaAciwv AAYNC amogdocwv yid
TIC OpaoTNPIOTNTEC HAG.

Our rules
Introduction

Every THALIS E.S. S.A. Company
employee, whatever his or her position
and organizational level, has a duty to
comply with the rules of conduct set out
in this document.

The purpose of these rules is not to
replace the applicable laws and
regulations but rather to define the
approach to be taken and the guidelines
to be followed above and beyond
compliance with legal requirements, in
order to achieve exemplary personal
and professional conduct in the interest
of the Company.

These rules frame but do not replace
the specific rules set out by individual
THALIS E.S. S.A. Company divisions to
comply with the laws and regulations
governing their activities. These rules
may supplement or strengthen - but
never weaken - those defined by the
divisions.

In implementing these rules, each
employee must use common sense and
integrity. Each employee must gain
sufficient familiarity with the rules
applying to his or her activities to know
when to turn for advice to supervisors,

O1 kavoveg pag
Eicaywyn

KaBe epyalopevoc tng Etaipeiagc THALIS
E.S. S.A. oTroioudATIOTE opyavikoU emiTTédou
Kal Béong, opeiAel va Thpei TOUC KaAvoveg
OcovToAoyiag mou TpoPAETTOVTAl OTO TTAPOV
gyypaeo.

O okomo¢ auTwyv Twv Kavovwy givalr 6x! va
avTIKATdoTAOEl TOUG 10XUOVTEG VOUOUG Kal
KavoviopoUug, aAAd pdAAov yia va kaBopioel
Thv KatevBuvon mou Ba akoAouBnOci Kai Tig
KATEUOUVTAPIEC YPAUHEC TIOU TIPETEl  vd
akoAouBciTal, Tépa amod TN CUHHOPPWAON HE TIC
VOUIKEC  ATAITAOEIC,  TIPOKEIPNEVOU  vd
emTeUXOei N  dpioTn  TPOCWTIKA  Kal
ETMAyyeAUATIKA d1aYWYN TTPOC TO CUHPEPOV TG
opddac.

O1 kavovec autoi TmAdigivouv aAAd dev
avTikadioTouv Toug €181koUC Kavoveg Tou
OcomioTnkav amo Ta emMPéPOUC TUAMATA TG
Etaipeiagc THALIS E.S. S.A.  kai
evappovifouv TIC 8pacTnplOTNTEC TOUG HE
TOUG VOUOUC Kal Tou¢ KavovigpoUg. Ol
KAvOveC aAuToi UTTopeEi va oUPTTAnNPWGOoOUV R
evioxUoouv - dAAd TToTE va amoduvapwoouy -
ekeivoug Tou opiovTal améd Ta TUAKATA.

Kartd thv evowpdTwon auTwy TwWV Kavovwy,
KdOe epyaldpevog TpEmel va XpNOIHOTIOINCEI
KOIVA  AoyikRA  Kal  akepaiotnta. KdOe
epyalOpevog TIPETElI vd ATOKTAGEI E£TAPKA
e€oIkeiwan e Toug Kavoveg Tou 1axUouV vid
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the legal department, the human
resources department or division or
Company advisers.

If these rules prove to be incomplete or
imprecise in certain circumstances, or if
an employee feels uncertain, or in doubt
about conduct to be adopted in specific
situations, he or she is encouraged to
consult supervisors, Company
departments or the Correspondent for
Ethics.

*Respect for the individual

THALIS E.S. S.A. applies an equitable
human resources policy in compliance with
the law. It bans all discrimination based
on illegal grounds such as gender, age,
morals, race, ethnicity or nationality,
disability, opinion or religious, political or
trade union commitment. All moral, sexual
and more generally illegal pressure,
harassment and  persecution are
forbidden.

Every employee must comply with the
laws regarding employee privacy, and
especially with those governing computer
files.

eCompliance with laws and regulations

THALIS E.S. S.A. companies and their
employees must comply with the
applicable laws and regulations in all
countries in which they operate.

Its employees and executives are
obligated to act ethically in every aspect
of their business activities and to

TV TéAeon Twyv KAONKOVTWY Tou, va yvwpilel
TOTE va ameuBUveTal vyia OUHPOUAEC Ot
EMOTMTEG, OTO VOHIKGO THAWA, TO THAMA
avBpwmivou duvapikoU A To THAKA cUKPoUAWY
Tou TpApaATo¢ K Tn¢ Etaipeiac.

Edv o1 kavdveg autoi BswpnBolv eAMITTEIC 1
avakpiPeic oc opIoUéveg TTEPITMTWOEIC, R €AV
évag epyalopevog aioBaveral apepaiotnta A
ageipoAia oxeTIKA He Th OUUTTEPIYOPd TTOU
OceomileTal lof3 e10IKEC KATAoTAoEIC,
evOappUveTal va oupPouAeuTEl  ETTOTITEC,
appédia TpAdata Tng ETtaipeiac R Tov
utteVBuVo vid Thv NOIKA.

e 2 ePaopoc mpog To AToHo

H THALIS E.S. S.A. gpappdlel pia 106TIUNn
TOAITIKA avBpwmivou duvapikoU cUpewva pe

To VvoOpo. AUTA amayopelel KABe Hopyn
didkpion¢ Tou pPacileTal o  TAPAVOHOUC
Adyouc omwc @UAo, nAikia, ABn, @UAAR,

€OvIKOTNTA R UTTNKOOTNTA, avaTmnpid, yvwun i
OpNOKEUTIKEG, TOAITIKEC R OUVIIKAAIOTIKEG
deopeloeic.  AmayopeUeTal  KdaBe  nOIkA,
oe€oUaAIki Kal yevikOTEpA Tapdvopn Tiean,
apevéxAnon kai diweig.

KaBe epyalopevog TpETEl va CUUHOPYWVETAI
HE TOUC VOHOUC TOU d@opouv  OTnv
ISIWTIKOTNTA OTOV  XWPO €pyaciag, Kali
101aiTepa Pe auToUC TTou 10XUOULV Yid Td dpxEid
TOU UTTOAOYIOTH.

e TRpnon Twv VoUWV Kal KAvoviouwy

H THALIS E.S. S.A. kai o1 gpyalépevol Toug
TPETTEl VA CUPHOPPWYVOVTAI HE TOUG 1IGXUOVTEG
VOUOUGC Kdl KavoviopoUg, og OAeC TIC XWPEC
OTIC OTI0iEC AgITOUPYOUV.

O1 egpyalopevol kal Ta oteAéxh Tng ETaipeiag
gival umoxpewpévol va evepyolUv hOIkd ot
KAOe Topéa TNG EMIXEIPNUATIKAGC  TOUC
d0paoTnPIOTNTAC Kal o@eiAlouv va O1dTnpouv
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maintain high standards of honesty,
integrity, reliability, and incorruptibility.
Additionally, they must comply with legal
requirements and other requirements
established
by the company or accepted in writing by
it.
All employees must refrain from any
behaviour that could involve the employee,
other employees, or the THALIS E.S. S.A.
Company in illegal or unfair practices. In
this respect, within the THALIS E.S. S.A.
Company no performance objective may be
defined, imposed, accepted or rewarded in
any fashion whatsoever if its achievement
involves any departure from these rules.

The provisions set out below are not
intended to cover all legal obligations
that may apply but rather to draw
attention to a number of risks that call
for particular vigilance.

eAlcohol and Drugs

Consumption of alcoholic beverages
during work hours or within the company
premises is prohibited, unless it is a
specific event approved by the
management. In any case, possession, use,
sale, trafficking, or offer of illegal drugs
or other prohibited substances is
prohibited during work hours or within
the company premises. Additionally, it is
prohibited to report to work or operate a
company vehicle under the influence of
alcohol or any illegal drug or prohibited
substance

ugnAd TmpoTUTA elAIKpiveldg, EVTIHOTNTAC,
TIOTNTAG, alomoTiag Kal  akepaidTNTAG.
EmmAéov, ogeilouv va TnpoUv TIC amaITACEIC
TWV VOHWV KaBW¢ Kal TIC dAAEC amaiTAGEIC
mou BeomiovTal amd Tnv idia TNV £TalpEia f
evuTtoypdew¢ amodéxovTal amé auth

‘OAoi o1 epyalopevol opeiAouv va améxouv amod
oTroIadATTOTE OUUTIEPIPOPd TIOU WTTOpEi  vd
euTAéC el auTov, dAAoug epyaldpevouc, R Thv
Etaipeia o mapdvopeg h aBépITeC TPAKTIKEG.
Ev mpokeipévw, oTo eowTePIkG TNG £TaAIpEiag
dev umopei va yivel amodeKTh, OpPIOTEN,
emPAnOei N emppapeuTei Kapia dpdon pe
Kkavéva amoAUTWC TPOTO €dv h eKTEAEON TNG
TepiAauPavel oroladATOTE ATTOKAION ATTO TOUG
Kavoveg autoug.

O1 diard€eic ou mapariOevral oTn ouvéxela
dev mpoopilovral va KaAUyouv OAeC TIG
VOUIKEG UTTOXPEWOTEIC TTOU UTTOpEi va 10XUouUV
aAAd pdAAov yia va €TIGTAOOUV ThV TIPodoXh
o€ {ia ogipd KIvOUVWY Trou amaiTolv 181aiTepn
emaypumvnon.

eAAKOOA Kal NapkwTika

AmayopeleTal n karavdaAwan
olvoTveupaTwoWwyY TOTWY €V Wpda epyaaiac i
EVTOC TWV eykataotdoewv The ETaipeiacg,
EKTOC €dv TPOKEITAI YId OUYKEKPIHEVEC
ekdnAwaei¢ mou Aaupdvouv xwpa peTd amd
éykpion Tng Aloiknong. Xe kdBe mepimTWon
amayopeUeTal €v Wpd gpyaciac A evrog Twv
eykataotdoswv TnG ETaipeiac, n katoxh, n
XpAon, n mwAnon K n diakivhon N Tpoopopd
Tapdvopwy VAPKWTIKWY n AaAwv
amayopEUHEVWY OUGIWV. EmimAéov,
amayopeUeTal n TpooéAguon aTny gpyaaia, i n
odAynon eTaipikoU oxhAHATOC KATW aAmo Tnv
EMAPEId  oIVOTIVEUHATOC K OTIOIOUBATIOTE
TApdvolou VApKWTIKOU R amayopeupéving
ouaiag.
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eCompetition law

Greece and Europe, where THALIS E.S.
S.A.  mainly operates, have adopted
legislation prohibiting infringement of
free competition. These rules, which
derive, inter alia, from Articles 81 and
82 of the freaty establishing the
European Community (EC Treaty) must
be strictly complied with.

Unlawful  infringement  of  free
competition, which is not tolerated
within the THALIS E.S. S.A. in any
country, may take a variety of forms,
notably:

_ agreements among competitors o
increase or fix prices, reduce
competition in tendering procedures,
establish production restrictions or
quotas, share out markets, mislead
clients, etc. A simple exchange of
information  between compeftitors,
notably prior to submitting bids as part
of a tendering procedure, may be
deemed unlawful if it is aimed at or
results in changing or distorting
competition;

_ abuse of dominant position, in which a
company seeks to take advantage of the
position it holds in a market to oust its
competitors;

_ abusive exploitation of a position of
economic dependence in which a client
or supplier of a company finds itself
with respect to the latter.

Within THALIS E.S. S.A. and in
accordance with the specific features
of each division, training should be
organized to ensure that these rules
are properly understood by the
employees concerned. In this respect,
particular care should be taken to
ensure that any consortium, even

eAikaio epappolopevo oTov avraywviopol

H EAAGda kai n Eupwrn, émou Asitoupyei
Kupiwg n THALIS E.S. S.A., éxouv
Ocomioel vopoOeoia Tou amayopelel Thv
Tapdpacn Tou £AcUBepou avraywviopou. Ol
Kavovec autoi, mou amoppéouv, HeTalu
dAMwyv, amé Ta dpBpa 81 kai 82 Tng
ZUVOAKNG via Thv idpuon Th¢ Eupwmdikhg
Koivéotntag (ZuvOnkn EK), mpémer va
epappolovral amapdpara.

TTapdvoun kartaoTpariynon Tou eAcUBgpou
avraywvigpoU, n omoia dev YiveTdl aAvekTA
oto cowTepikd TN THALIS E.S. S.A. o¢
omoladAToTE XWpd, Hmopei va Adpel
O1dpopeC HOPYECG, EVOEIKTIKA:

ouppwviec petall avraywvioTwy va
avnoouv A va kaBopigouv TIYEG, va
TEPIOPioouV ToV avTaywviopo ot
d1adikagie¢ UTOPOARC Tpooopwy, vd
dnuioupynoouv TeplopiopoUC Tapaywyns n
TOC0OTWOEIC, VA HOIPAOoUV TIC ayopég, vd
TapamAavicouv TeAdTeg, K.AmM. H amAn
avtaAAayn TANPOYOPIWV peTalu
avtaywviotwy, 18iwg mpiv amé Tnv umoPoAn
TPOoYopWY WG Hépo¢ TnG diadikaciag
UTtoPOARG TTPOOYOPWY, UTTopei va Bewpeital
Tapdvopn edv amookoTei N odnyei ae aAhayn
” véOeuon Tou avTaywviopou.
_ katdxpnon deomolouoag Oéang, o6Tav Hia
eTaipeia emdIWKEN va emwpeAnBei améd Tn
©éon mTou Kkartéxel oc pia ayopd yid Thv
ekdiwén Twv avraywvioTwy TG

KATaxpnoTikR  eKHETAAAsUOn  pIag

0IKOVOMIKAG €€dpTnong, 6Tav évag meAdTng
A TPoUNOeUTAC eTaipiac éxel epléABel oe
e€dpTnon amoé auThy.
Evroc tng THALIS E.S. S.A. kai oUppwva
HE TIC 101AITEPOTNTEC TOU KAOe TUAMATOC,
TPETTEN va opyavwoOei TPOYpAUpa
KatdpTiong yia va efaocpaAioTtei OTI ol
Kavoveg autoi eival améAuTta kartavonToi
amd Toug epyaldpevoug Tou agopouv. Ev
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temporary, in whicha THALIS E.S. S.A.
entity is a participant, is set up and acts
within the rules of competition applying
in the country concerned and takes the
legitimate interest of the client
concerned into account.

Any companies and their tfop managers
and employees infringing these rules
are subject to severe civil and criminal
penalties, in addition to any sanctions
that the Company may decide to
impose.

All THALIS E.S. S.A. employees must
refrain from any behaviour that could
be interpreted as anticompetitive
practice in the market in which the
Company operates.

eThe fight against corruption

Negotiation and execution of contracts
must not involve behaviour or acts that
could be deemed active or passive
corruption, collusion in influence
trafficking or favoritism.

No THALIS E.S. S.A. employee may
directly or indirectly award undue
benefits of any nature, by any means, to
a third party with a view o obtaining or
maintaining a commercial transaction or
favorable treatment. In accordance
with the OECD Convention on Combating
Bribery of 17 December 1997, all forms
of corruption of public employees are
prohibited. Every employee must avoid
relations with third parties that could
place him or her in a position of
obligation and raise doubts as to his or
her integrity. Similarly, every employee
must take care not to expose to such
doubts a third party whom he or she is

TpoKeIpévw, 101aiTEPN TIPOCOXNA TIPETEI vd
AneBcei yvia va efaocpaAlioTei 0TI KdAO¢
Kolvomtpaia, €0TwW Kal TPOOWPIVR, aTnv
omoia ouppeTéxeln THALIS E.S. S.A., éxel
ouoTadei kai AciToupyei 0TO TAQioIo TWwv
KAvovwy TOU avTaywviguoU Tou 1oxUouv
oTnv olKeia xWpa Kai ot géPpeTal To £vvopo
OUL@EPOV ToU ekdaToTe TTEAATN.

KdaBe etaipeia, o1 diaxeipioTéC TG Kai ol
epyalopevol TG Tou mapapidlouv Toug
KAvOVEG auToUG UTOKEIVTAl de ocoPapég
AOTIKEG KAl TIOIVIKEG KUPWOEIG, TTEPAV TUXOV
KUpWwoewv mou h ETtaipeia amogaciosr va
eTIPAAel.

‘OAoi o1 epyalépevor Tng THALIS E.S. S.A.
opeilouv va améxouv amod omoIiddNTIOTE
ouumepipopd Tou Oa pmopoUoe  va
gpunveuBei  w¢  KATAOTPATAYNON  Tou
avraywvigpgol otnv ayopd oTthv oToid
dpaaTnplomoicital h Etaipeia.

eH karamoAépunon Tng diapBopac

H diampayudreuon Kai n eKTEAeon Twv
ouupdocwy dev mpémel va TepiAauPpdavouv
ouuTteplpopéc A Tpdeic Tou evdéxeTal va
OewpnOolUv  evepynTiIkKA A TAONTIKA
dwpodoKia, cupmalyvia oThv €MPpon Tou
EUTIOPiOU N €UvoloKpATid.

Kavévac umdAAnAoc tng THALIS E.S. S.A.
dev umopei dueoa N €Qpeca va ATOVEWEI
adikaiohoynta o@éAn kdOe €idoug, pe
oTrol0dNTOTE HECO, O TPITO HEPOC HE OKOTIO
TNV amokTnon / Tn dilaThphon ThG EUTTOPIKAG
ouvaAAayng A Tnv €UVOIKAR HeTaxeipion.
20ppwva pe Tn ouppaon tou OOZA via Thv
katamoAéunon thg dwpodokiag, Tng 17n¢
Ackepppiov 1997, amayopelovrtalr 6AsC ol
Hoppéc TN diapBopd¢ Twv  dnpociwv
umtaAARAwv. KdBe epyalopevog mpémel va
amo@elyel TIC OX£0EIC e TpiTa Pépn Trou Ba
HTopoUoav va odnynoouv To dATOHO TOU O¢
©éon umoxpéwong Kai eygipouv ap@iPoAicg
WG TPOG Thv akepaidoTnTa Tou. Opoiwg, KAOe
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striving to convince or encourage to do
business with THALIS E.S. S.A.

Any employee o whom such a request is
made must refer the matter to his or
her supervisor, who will take steps to
put an end to the situation.

Gifts may be offered or accepted by or
on behalf of a THALIS E.S. S.A.
company only if their value is symbolic
or negligible under the circumstances,
and only if they are not liable to raise
doubts as to the honesty or the donor
or the impartiality of the recipient.

It does not collaborate with suppliers
located in "conflict-affected and high-risk
areas" that are affected by armed conflicts
with extensive violence, collapse of non-
military infrastructure, vulnerable areas
undergoing a post-war period, and areas
with  insufficient ~ or  non-existent
governance and security that are
characterized by extensive and systematic
human rights violations.

eSales agents

THALIS E.S. S.A. use intermediaries
such as sales agents, consultants or
business go-betweens only if the latter
are in a position to provide a useful
service based on specific professional
expertise. This obviously rules out the
use of an intermediary fo carry out
unlawful operations.

epyalopevoc mpémel va Tpooé€el va pnv
ekOETel ge TEToloU €idouc apgiPpoAicc éva
TpiTo HEPOC, TO oTroi0 TipooTaBei va meioel A
va &vBappUvel va OUvVePYAOTEiTE HE Thv
THALIS E.S. S.A.

KdaBe umdAAnAog, atov omoio viveTar TéTold
amoTelpa, MPETEl va TdpaméUYel To Oépa
oToV TPOoioTduevo Tou, TTou Oa AdPpel péTpa
yia va Béoel Tépua oTnv KATAoTaonh.

Awpa pmopei va mpoogépovTal B va yivovrai
amodekTd amé K €€ ovoparog evaipid¢ TG
THALIS E.S. S.A., pévo av n afia Toug civai
oUHUPOAIKA A apeAnTéa kATw amod  TIC
OUYKEKPIUEVEG TTEPIOTATEIC, KAl HOvo av dev
gival Ikavég va dnuioupynoouv apeipoAieg wg
TPO¢ Thv ¢€lAikpivela A Tov 80Th A Thv
agepoAnyia Tou TTApdAATITH.

Aev  ouvepydletar pe  TpopnOeuTéC  TIOU
PpiokovTal oc "meplox£EC oUYKPOUOEWY Kal
TePIoXEC  uywnAoU  KivdUvou", ol  oTroieg
TAATTOVTAl amd £évoTrAeC OUyKpoUoeIlg, HE
Tapoudia eKTeTaWévng piag, katdppeuon Twyv
Hn  OTPATIWTIKWY  UTOdopWY, €UAAWTEG
TEPIOXEC Tou OlavUouv Hid  HETATTOAEUIKA
Tepiodo, KABWC Kal TTePIOXEC HE AVETTAPKA A
avuTtapKTn OlakuPpépvnon Kai ao@dAeid, Tou
xapaktnpifovral amdé  eKTETAPEVEC  Kal
ouoTNUATIKEG TapaPidoeig Twy avBpwmivwy
OIKAIWHATWY.

e TTpakTope¢ mwWANCEWY

H THALIS ES. S.A. xpnoigdotoici
evOldpégoug, OTTWC TIPAKTOPEC TTWANRCEWY,
ouppoUAouc K peodlovreg peTall TWV
EMIXEIPAOEWV HOVO edv auToi eival oe Béon
va TapéXouv XpAoidn umnpecia pe pdon
eI0IKEC  emayyeAuaTikéG  yvwoelg.  AuTo
TPoYavwe Oev dAToKAgiel Tn XpAon &vog
AiapeooAaPpnTh via va ekTeAéoel Tapdvopeg

TpdeIc.
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THALIS E.S. S.A. must ensure that such
intermediaries do not compromise the
Company or the Company by committing
unlawful acts. They shall, to this end:

_ carefully select partners based on
competence and reputation, particularly
with respect to business ethics;

carefully spell out the services
expected of these partners and the
remuneration to which such services
give rise;

_verify the reality and scale of the
services rendered and the consistency
of the remuneration with the services
provided.

eFunding of political activities

THALIS E.S. S.A. complies with
legislation prohibiting or regulating the
funding of political parties and
candidates for election to public office.
In this framework, any decision to
directly or indirectly contribute to
funding a political activity must receive
the prior approval of the general
management of the company concerned,
which is responsible for verifying the

legality and assessing the
appropriateness of the proposed
funding.

THALIS E.S. S.A. respects the

commitments of its employees who
participate as citizens in public life. Any
employee involved, as part of his or her

H THALIS E.S. S.A. mpémer va
diacgaAioel 0TI TETOoIOI eVOIAHETOI YOPEIC
dev BETouv ot Kivduvo Thv eTaipeia A Tov
Ouiho Tou avAkel amd Th didmpain
mapdvopwv mpafewv. Tlpémel, mpog
TouTO:

_va emAéyoule ouvepydTteg pe pdon Thv
appodIdTNTA Kail Th PAUN, 18iwec 600V agopd
TNV EMIXEIPNUATIKA NOIKA.

_va d1eukp1vi{oupe TIPOOEKTIKA TIC UTTNPETIEC
TOoU avapévovral amdé Toug eV Aoyw
ouvepydTeCc Kal  TIC amodoxEéC ToOU ol
uTnpecieg autég dikaiolvTal.

_va emaAnBeloupye ThV UTOOTACH Kal
KAIHAKA TWV TTAPEXOHEVWY UTTNPETIWY Kdl
ThV avrioToiXia ThG avvtagoiPAg HE TIC
TAPEXOUEVEG UTTNPETIEC.

e XpnuartodoTnon Twv moAITIKWY
SpaoTnploTATWY

H THALIS E.S. S.A. Tnpei Tnv vopoBeoia
TTov amayopeUel n pubuilel ™
XPnHaTodoTnoNn Twy TOMTIKWY KOUPATWY KAl
TWV umoyneiwv yia ekAoyh oe Onuooia
afiwpara. 1o mAdiolo autd, kABe amoépaon
yia dueon N éugeon  xphpatodoThon
TOMITIKAG dpacTnploTNTAC TIPETEl va EXEl
TPONyoUHEvN Eykplon NG YEVIKAC
dlaxeipiong Tng ev Adyw eTaipeiag mou eivai
umelBuvn  yia  Thv  emaAnBeuon  ThG
VOUIUOTNTAG Kai afioAdynong ™ng
KaTtaAAnAdTNTAC NG TIPOTEIVOHEVNG
XphHaTtodoThong.

H THALIS E.S. S.A. 6a oépetar TIg
dcopeloeic  Twyv epyalopévwy TOU  TIOU
OUHHETEXOUV WC TOAITEC oTh dnpooia Cwh.
KaBe umdAANAOC OUHHETEXWY, WG HEPOC TNC
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personal activities, in decision-making
by a State, a public authority or a local
authority shall refrain from taking part
in any decision involving the Company or
one of its entities.

ePreventing conflict of interest

Every THALIS E.S. S.A. employee is
under obligation of loyalty to the
Company. He or she shall therefore
carefully refrain from any direct or
indirect activity or speech that could
place him or her in a situation of conflict
of interest with respect to the Company.
An employee must in particular abstain
from holding an interest in a company - be
it a client, supplier or competitor of the
Company - if the investment could
influence his or her conduct in the
performance of his or her duties within
the Company.

Every employee must obtain written
permission from his or her supervisor
before undertaking, on behalf of a
THALIS E.S. S.A. Company company, a
transaction with a company in which he or
she, or a member of his or her family, is
a major investor or manager.

No employee may accept an assignment or
work offered by a supplier, client or
competitor if such acceptance could
affect his or her performance or
judgment in the performance of his or
her duties within the Company

Should an employee nevertheless face
the risk of a conflict of interest, he or
she must, in a spirit of transparency,
immediately inform his or her supervisor
and refrain from any involvement in
relations between THALIS E.S. S.A. and

TPOOWTIIKAG TOU OpdaTnpioTNTAg, oTh ARy
amo@dcewy o€ Hid KPATIKA A dNoaid A TOTTIKA
apxh mavel va OUPHETEXEI 08 KABe amogaoh
Tou agopd othv ETtaipeia A oTIg eTaipeieg Tou.

e TTpoAnyn TNC oUYKPOUONG OUHPEPOVTWY

KaBe epyalépevoc THALIS E.S. S.A. éxel
umoxpéwon mioTng othv Etaipeia. Emopévwg
Oa améxel MPOOeKTIKA amd KAOe dueon R
éupeon OpaotnpidTnTa A opiAia mou Oa
UTTopoUoe va ToTmoOeTAOEI TO ATOUO Tou € Hid
Katdotaon oUYKPoUONnG GOUHQEPOVTWY  Of
oxéan pe Thy Etaipeia.

KdaBe umdAAnAog mpémer 18iwg va pnv eivai
ouvOEDEPEVOC HE OUHPEPOVTA ETAIPEIWY - EITE
TPOKEITAI  yia TeAdTn, TPopnOeuTh A
avtaywvioTh Tnhg Etaipeiac - av n emévduon Ba
HTropoUoe va emnpedoel ThV CUUTTEPIPOPA TOU
KATd TNV doKnon TWV KaBnkovTwy Tou eVTog
TG opddag.

KaBe epyalopevoc mpémer va emdiwéel
YpamTh ddecld TOU TPOIOTAUEVOU TOU TIPIV
ekTeAédel yia Aovaplaopd eTaipeiagc  TNG
Etaipeiagc THALIS E.S. S.A. ouvaAAayh pe
€Talpeia, oTnv omoia autog K HéEAOC TNG
olkoyeveiag Tou eival KUpiog €mevOUTAC h
O1axEIPIOTAC.

Kavévac umdAAnAogc dev emiTpémeTal va
dexTei pia  avdOson K epyacia  ToU
TPooYEPETAl aTd TPOUNOeuTh, TeAdTn R
avtaywvioth, av n amodoxh auth ©Oa
HTropoUoe va emnpedoel Thy amédoon N Tnv
Kpion Tou KaTtd Thv doknon Twv Kabnkovrwyv
Tou evTo¢ Tn¢ ETaipeiac.

Av KATol0¢ UTTAAANAoG waTogo PpeBei oe
KATaoTacn  avTigeTwmiong  oUykpouong
oUHPEPOVTWY, TIpETEl, Héoa oe TveUua
diagdvelag, apéowg va evhdepwaoel ToV
TPOIOTAUEVO TOU Kal vd aTopakpuvOei amod
0TOIadATIOTE OUHUETOXN OTIC OX£0€IC HETAEU
th¢ THALIS E.S. S.A. ka1 Tou TpiToOU,
HEXPIC OToU va éxel PpeBei pia Auon.
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the third party concerned until such time
as a solution has been found.

eCommunication and information

THALIS E.S. S.A. sets great store by
the quality information we
communicate and strives fo provide
transparent and reliable information,
notably to its shareholders and the
public at large.

Good management requires that each
employee, at whatever level, take the
greatest care in ensuring the quality and
accuracy of the information he or she
transmits within the Company.

An employee must not disclose outside
the Company confidential information
he or she holds as a result of his or her
duties or as a consequence of belonging
to the Company. An employee must not
disclose confidential information to
Company employees not authorized to
receive it.

Information relating to results,
forecasts and other financial data,
acquisitions and divestments,
commercial offers, new products,
services and know-how and to human
resources must be considered strictly
confidential.

All employees must be aware of the
Principles governing their participation
in Social Media (such as Facebook, blogs,
Twitter, etc.) when referring directly or
indirectly fo the company.

Employees are required to use Social
Media based on the Principles of
Transparency,

Responsibility, and Compliance with
current international internet usage

e Emikoivwvia kai tAnpogpoépnon

H THALIS E.S. S.A. aioAoyei oAU TIC
TIOIOTIKEG TTAnpoYopicC Tou avTaAAdooups
Kal mpoomaBei va mapéxel diagaveic Kai
af1omoTtec TAnpogopieg, 18iWC yid Toug
HETOXOUG Kal To €UpU KOIVO.

H kaAn diaxeipion amaitei kaBe epyaldpevoc,
oc omolodnmoTe emimedo, va Aaupdver Tn
HévioTn Tmpoogoxh otn  diacpdAion TG
ToIOTNTAC KAl ThG  akpipelagc  Twv
TANPOYOPIWY TOU aAuTOC N auTh peTadidel
evroc Tng Etaipeiag.

Kavévac umdAAnAog dev  Tmpémel  va
amokaAUyer  éEw  amé Thv  eTalpeia
EUTTIOTEUTIKEG TTANPOYOPIEC TTOU KATEXEI WC
amoppoid TWV KAOBNKOVTWVY Tou h\ aAmod To
YEYOVOG Kal povov 0TI avAkel atnv ETaipeia.
Kavévac umdAAnAoc dev  yvwoTomolEi
EUTTIOTEUTIKEG TAnpowopieg oToug
epyaloépevouc Tne Etaipeiagc mou dev civai
e€ouaiodoThuévol va Aappdvouv TETOIEC
TTANPOYOpPIEC.

TTAnpopopicc oxeTIkéEC He amoTeAéopara,
TpoPAEYeIC KAl AAAA oikovolikd oToIXEid,
e€ayopéc Kal  EKTOIAOEIG, EUTTOPIKEG
TPOOWYoPEG, véd TPOIGVTA, UTTNPECIEC Kdl
Texvoyvwaia Kai avlpwTmivou¢ Topoug
TPETTEl va OcwpolvTal amoAuta
EUTTIOTEUTIKEG.

OAoi o1 gpyalopevol mpémel va yvwpilouv
TIC ApX£€C TToU BIETTIOUV TN CUUKETOXNA TOUG
ota  Méoa  Koivwvikic  AiktOwong
(facebook, blogs, tfwitter kAm) oTav
avagépovrtal dueod h éUdeoa oTnv eTaipeia.

O1 epyalopevol opeilouv va xpnoipoTololv
Ta Méaoa KoivwvikAg AikTOwong
paoiléuevor oTic Apxéc The Alagdveiag,
™G YmeuBbuvotntag KaBwg Kar  TNngG
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regulations Worker must be aware that:

Communication with the Mass Media is
the responsibility of specific individuals
authorized by THALIS E.S. S.A.
explicitly for this purpose.

In cases where they receive questions
on corporate issues for which they are
not explicitly authorized to respond,
they should forward them tfo their
supervisor who will transfer it to the
appropriate authorized person.

Employees should use email and the
internet in the workplace exclusively for
the purposes of the company. Access to
websites unrelated to the company's
purposes is strictly prohibited.

In cases where they receive questions
on corporate issues that they have not
been explicitly authorized to answer,
they should pass them on fo their
supervisor, who will then pass them on to
the appropriate authorized person.

Employees should use email and the
internet in the workplace exclusively for
company purposes. Access to websites
unrelated to the company's objectives is
strictly prohibited.

eProtection of assets

Every THALIS E.S. S.A. employee has a
duty to protect the Company's property
and assets. These are not limited to real
property. They include ideas and know-
how devised by Company employees as
well as the Company's reputation. Lists
of clients, subcontractors or suppliers,
information  concerning  contracts,
technical or commercial practices,
technical bids or studies and more
generally all data and information to
which employees have access in the

2 UHHOpQWONG He Toug 1oxUovTeg d1ebveic
Kavovigpoug xphong di1adikTuou .

O1 gpyalouevol mpémel va yvwpilouv OTI:

H emkoivwvia pe ta Méoca Malikig
Evnuépwong civar euBlivn ouykeKkpiIpéVWwY
atopwv mou n THALIS E.S. S.A. éxel
e€ouaiodoTAOEI pNTA yid TO OKOTIO AUTO.

2 & TMEPIMTTWOEIC TTOU AdpPpdvouv epwTHOEIC
Tdvw oOg eTaAIpIKA BépaTta ota omoia dev
éxouv pntd eouaiodotnBci va amavThoouv,

Oa mpémer va TIc diapipdoouv  aTov
TTpoioTtdpyevo Tougc o omoio¢ ©a To
peTapipdoel oTo KaTtdAAnAa

e€ouaiodoTnuévo ATopo.

O1 epyalopevol Oa mpémel va XpnoidoTToIouV
To hAeKTpovikd Taxudpouecio (e-mail) kai
Tou d1adikTOOU OTOV XWpPo epyaciag
ATOKAEIOTIKA yid TOUG OKOToUC ThG
eTalpeiag.

H mpéopaon oc  10T00EAiIdeC  pN
oxeTI{OPEVEG HE TOUG OKOTOUC  TNG
€Talpeidg, amayopeVeTdl AUOTNPWG

e TTpooTacia Twv wePIOUOIAKWY OTOIXEIWV

KaBe epyalépevoc tng THALIS E.S. S.A.
éxel kKaBNKov va mpooTartevel Thv 1810KTNTid
Kdl Ta Teplouoiakd oToixeia tng Etaipeiac.
Auta dev TtepiopilovTal og akivnth Teplouaia.
TTepiAauPpdvouv 10ée¢ Kal TeXvoyvwaoid ToU
oxedidoTnke amdé Toug epyaldpevoug TNG
Etaipeiag, kaBuwg kai Tn ghun Tng Etaipeiac.
AioTeg TeAATWY, uttepyoAdpwy q]
TPOUNOEUTWY, TTANpoYopieg yia TIC
OUUPAOEIC, TEXVIKEC N EUTIOPIKEC TIPAKTIKEC,
TEXVIKEC TTPOTPOPEC N HEAETEC KAl YEVIKOTEP
O0Aa Ta dedopéva Kkai oi TAnpogopis¢ TroU
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performance of their duties form part of
the Company's assets. The employee's
duty to protect them does not change
when the employee leaves the Company.

No employee may appropriate any
Company asset for his or her personal
use or make it available to a third party
for the use or benefit of parties other
than the Company.

Communication systems and Intranet
networks are the property of the
Company and are used for work-related
purposes. Personal use is authorized only
within reasonable limits where warranted
as part of work-life balance and where
necessary. Use of these systems and
networks for illegal purposes, notably to
transmit messages of a racial, sexual or
harassing  nature, is  prohibited.
Every employee shall refrain from
making illegal copies of software used by
the Company and from making
unauthorized use of such software.

eTransparency and internal control

Every employee shall take part in the
continuous improvement of the risk
management system and shall facilitate
the identification and correction of
problems.  Every  employee  shall
meticulously and diligently take part -in
investigations, reviews and audits carried
out as part of internal controls.

Operations and transactions carried out
by the Company shall be accurately and
honestly recorded in the accounts of
each company in compliance with the
applicable regulations and with internal

éxouv mpooPpacn or epyalduevol KaTtd Thv
doknon Twv KaBnkOvTwy Toug damoTeAouv
HEPOC TWV TIEPIOUCIAKWY OTOIXEIWV TNG
Etaipeiag. To kaBAkov Tou epyalépevou va Ta
mpooTaTteUel dev aAAdlel 6Tav o epyalopevog
amoxwpei amo Tnv Etaipeia.

Kavévac umdAAnAoc dev  emiTpémeTal o€
opeTepieTal  Tepioudiakd  oToiXeia TG
€TAIPEIAC YA TPOOWTIIKA ToU Xphon h va Td
d1aBéael og TPiTOUC YIa XpAon i 09eAoC AAAwyY
EKTOC TNG €TAIpEiag.

2UoThAdara emikoivwviag kai 8iktua Intranet
gival  18lokTnaia  Tng  Etaipgiac  kai
XPNOIHOTIOIOUVTAl YId OKOTIOUC OXETIKOUG HE
TIc dpaoTnpioTnTeg Tou. TTpoowTmikA Xxpnon
ETUTPETETAI HOVO €VTOC AOYIKWY opiwv, 6Tav
auTé dikaloAoyeiTal wg PEPOC TNG 100ppOTTiAG
TOU eTayyeApaTikoU piou kai omou eival
anapaiTnTo. ATayopeVeTdi n XpHhaon auTwy Twv
ouoTNHATWY Kal OIKTUWY yid TdPAvoHouUG
okoTroU¢, 10iWg yia Th HeTAdoONn HNVUHATWY
QUAETIKOU, oefouaAikol A mapevoxAnTikoU
XApaKTAPAd.

KaBe epyalopevoc amayopeUeTal va KAvel
Tapdvopd avTtiypaged Tou AoyiopikoU Trou
xpnoigomoigitar othv Etaipeia kaBwg kair pn
e€ouaiodoTnpévn xphon TETolou AoyiapikoU.

e Alapaveia Kai Tou eOWTEPIKOC EAEYXOC

KaBe umdAAnAog TIpéTel va OUPHETEXEI OTh
ouvexn PeATiwan Tou cuaTAHAToc diaxeipiong
KIVOUVWYV Kal va dIEUKOAUVEI OTOV EVTOTIIOHO
kar otn 0816pbwon mpoPAnudTwy. KdBe
epyalopevog TpEmel 0X0AAOTIKA KAl ETTIHEAWC
va Aappdvel pépog oe épeuveg, avaBewpnaoeic
Kail AoyIoTIKoUG eAéyxoug Tou die§dyovTal aTo
TTAQiOI0 TWV E0WTEPIKWY EAEYXWV.

TTpdeic kar ouvaAAayéc mou dievepyouvTal
a6 Tnv Etaipeia kataypdgovrai pe akpipeia
Kal €IAIKkpiveld oToug AoyapiaopoUG ThG KdOe
eTaipeiag, olppwva pe TOUG 1oXUOVTEG
KAVvoVIOHOUG Kdal TIC £0WTEPIKEG O1adIKaATieq.
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procedures. Any employee recording
accounting data must do so accurately
and honestly and ensure that each entry
is properly documented. All transfers of
funds  require  special  vigilance,
particularly with regard fo the identity
of the recipient and the purpose of the
transfer.

Any obstruction of proper execution of
controls and audits by company
departments or statutory auditors and
any failure to disclose information as part
of such controls and audits is prohibited
and constitutes serious infringement of
these rules.

KaBe epyalopevoc mou kataxwpei AoyioTikd
oToIXeia Tpémel va To KAvel pe akpipela Kai
elhikpivela Kar va efaogpaAiCelr 6T kdAOe
eyypaon ivar deovTwe Tekunpiwpévn. OAeg ol
HETAPOPEC XPNUATIKWY TOOWYV  damaiTolv
€10IKA eTaypuTvnon, 181aiTepa 60ov apopd Thv
TAUTOTNTA TOU TAPAARTITN KAl TO OKOTO TNG
HeTapipaong.

KaBe mapepmodion piag owaTAG €KTEAEONC
eAéyxou Kai emaAnBeuong amo TUAWATA TWwv
ETAIPEIWY A aTO OPKWTOUG €EAEYKTEG Kal
oToIadATOTE  dAmoTuXia OThv  amokdAuyn
TANPOYOPIWY WG HEPOC TWV EAEYXWVY AUTWY
amayopeVeTal Kal amoTeAei copaph tapdapaon
TWV KAvOVWy auTtwv.

Implementation

Each THALIS E.S. S.A. Company entity is
responsible for implementing these ethics
rules in accordance with the specific
constraints and features of its activity
and geographical location. Compliance with
and implementation of these rules is
required of all employees in accordance
with their duties and responsibilities. Each
employee must be vigilant with regard to
his or her own conduct and to that of his
or her feam members and the employees
he or she supervises.

*Role of THALIS E.S. S.A. employees

If an employee feels that a legal or
regulatory provision or the rules set out
in this document are not being or may
not be complied with, he or she must
inform his or her supervisor as soon as
possible. In case of doubt, the legal or
human resources departments, and
possibly external advisers, should be
consulted.

Epappoyn

KdBe péroc tng Etaipeiac THALIS E.S. S.A.
gival umeVBuvo va evowpaTwoel autoUC Toug
kavoveg OeovroAoyiag, oUppwva He Toug
€101koUC TTEPIOPITHOUC KAl XapdKTNPIoTIKA ThG
d0paoTnPIOTNTAC TOU KAl TNG YEWYPAQIKAG TOU
©éonc. Zupewva pe Ta KaABAKoOvTA Kal TIC
euBbuveg O0Awv Twv epyalodévwy, amaiTeitTal
TAPNON KAl €QAPHOYA AUTWY TWV KAVOVWV.
KaBe epyalopevog mpémel va emaypumvei 6oov
apopd Th SIKA TOU GUUTTEPIPOPA, TWV HEAWY TNC
opyadac Tou Kar Twv gpyalopévwy TOU
ETOTITEVEL.

ePéAoc Twv gpyalopévwv Tng THALIS E.S.
S.A.

Eav évac epyaldépevoc aioBdvetar OTI pia
VOUIKA R KavovioTIkh didtaén A OTi ol
Kavoveg mou opilovTal aTo TAPOV £yypdpo
dcv éxouv epappooTei K dev PmopoUv vd
EQAPHOOTOUV, TPETEl vd evhHEPWOEl TOV
TPOioTAHeEvO  Tou 600  To  duvdrtov
OUVTOHOTEPA. 2 €& TePITTTWAN apgipoAiag, To
VOUIKO A TO TUAMA Tou avOpwTivou
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In cases in which the employee feels
that informing his or her supervisor
might be difficult or would not lead to
appropriate action, the employee may
refer the matter to the Correspondent
for Ethics who will address the issue
based on Company competencies.

Every effort will be made to comply
with requests for confidentiality
expressed by employees. THALIS E.S.
S.A. makes a commitment that no
employee will be subject to a change in
status, harassment or other form of
discrimination as a result of referring a
matter to the Correspondent for Ethics
or providing information in good faith.

eSanctions

It is recalled that these rules, which have
been examined and approved by the THALIS
E.S. S.A. Direction, are compulsory and that
everyone within the Company is subject fo
them, whatever his or her position.

Any failure on the part of an employee to
comply with these rules constitutes a fault
and may be subject to appropriate sanctions
and punishments by his or her employer
within the Company, in compliance with the
law applying to the employee concerned.

Such sanctions may notably, in compliance
with applicable law, include dismissal for fault
and damages claimed by THALIS ES SA, even
if the failure to comply with the rules was
detected by the Company itself as part of an
internal control procedure.

Employees having questions about these

duvapikoU Kkar evdexopévwe efwTrepikoi
ouppouAol, pétel va epwThOoUv.

2e TepImMTWoelC oOmou o  gpyaldpevog
aioBdveTail 0TI n evhuépwaon Tou TTPoigTapévou
umopei va eival dUokoAn K dev Ba odnyoloe o¢
KatdAAnAa pétpa, o epyalopevog Umopei va
Tapamépyel 1o Bépa otov umelBuvo NBIKAC
kai deovroAoyiagc Tou Oa avTigeTwWTioEl TO
{nTnua otnpilopevog amé Toug Hnxaviopoug
¢ Etaipeiac.

@a katapAnOei KdO¢ TpooTddeia
OUHHOpQWONG He aITAOEIC eXepUBelag amo
Toug epyalopevouc. H THALIS E.S. S.A.
deopeleTal 0TI kavévag epyalopevocg dev Oa
uTtoOoTEI Kayia aAAayn KkardoTtaong,
TapevoxAnon f dAAn popen didkpiong wg
ouvéTeld  OmOIAOOATIOTE  avd@opdg  OTov
uTteUBuvo NOIKAC R 0TOIAOdATTOTE TTAPOXNG
TTANPOYOPIWY HE KAAR TTiaTh.

o Kupwoeig

YmevOupileTal 0TI o1 KAvAveG auToi, ol
oToiol éxouv e€eTaoTei kal eykpiBei amd Thv
Aioiknon tng¢ THALIS E.S. S.A.., civai
UTTOXPEWTIKA Kal 0TI 0 kaBévag evrog The
Etaipeiac umdkeITal oTnV UTTOXPEWTIKA
€pappoyn Toug, aveapTATWCS TG Béong
Tou.

OmoladnmoTe TapdAeIYn CUUHOPPWTEWS HE
auToUC TOUG KAVOVEC €K HEPOUC
epyalopévou amoTeAei opdApa Kai Utmopei va
uTtooTEi TIC evdedelyléveg amod Tov epyoddTn
KUPWOEIC Kal ToIvEG evTac The ETaipeiag,
oUppwva pe Th voloBeaia Tou 1oxUel yid Tov
OXETIKO epyalopevo.

O1 Kupwoelg pmopei, cUMPWvVA HE TO
epappooTéo dikaio, va mepiAappdvouv
amoéAuan via PAApn kai aithon amolnyiwang
amé tnv THALIS E.S. S.A., akoépn kai av h
HN CUPHOP@WON HE TOUC KAVOVEG EVTOTIIOTNKE
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rules or difficulties concerning them
and their implementation should
confidentially contact the
Correspondent for Ethics.

amo Thv ETaipeia we TuApa the diadikaciag
EOWTEPIKOU eAEyxOU.

Epvaldépevor mou £xouv epwTAOEIC OXETIKA
He auToUC Toug Kavoveg n dUoKoAieg, 6oov
apopd ToUC KAvoveg Kdl Thv e@apHoyn Toug
TPETTEI VA EUTTIOTEUTIKA VA ETTIKOIVWYACOUV
pe Tnv EmiTpomh Zuppéppwaong Kai
Aigpelvnong Zuppdvrwy.

REPORTING A VIOLATION OF OUR
CODE OF CONDUCT -
WHISTLEBLOWING CHANNEL

Report the incident including personal
details  or anonymously via the link
https://whistleblowing.moh.gr/#/ or via
the YPPA. In any case, the company
assures that the identity will remain
strictly confidential.

Please, refer to the Whistle Blowing
Policy, available in the site.

TTAPABIAZH TOY KQAIKA
AEONTOAOITAZ MAZ. -
WHISTLEBLOWING CHANNEL

To ouppdv avagépeTe emwvupa R avwvupd
HEow TOU ouvdéapou
https://whistleblowing.moh.gr/#/ n péow
Tou YTITTA. Ze kdBe mepimTwon, n eTaipeia
diapePpaiiver 6TI n TAUTOTNTA Oa Tapapeivel
auoTnpd eUTTIOTEUTIKA.

TTapakaAeioTe va avagpepBOeite atnv TToAITIKA
Avagopwv, oTnv 10TogeAida pag.
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